All Cannings Church of England School Behaviour and Discipline Policy
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Church Ethos

The school aims to serve its community by providing an education of the highest quality within the context of Christian belief and practice. It encourages an understanding of the meaning and significance of faith, and promotes Christian values through the experience it offers to all its pupils.

At All Cannings Primary School we want to make sure that our children are happy and secure and in a caring and supportive environment. We are particularly concerned that good behaviour is promoted throughout the school - believing that this good behaviour needs to be carefully developed… that is why we have a behaviour policy.

Rules

Research shows that schools with lots of rules often have the worst behaviour. Our school has adopted two whole school rules, which have been decided upon by pupils and staff. They are:

1) We will be friendly and fair towards others.

2) We will be polite and show respect towards others and their property.

In addition there will be class rules which each class will negotiate separately each year. The school rules will be prominently displayed in the classrooms and around the school and will be incorporated into circle time, R.E. and Worship. All our school rules will be expressed as positively as possible.
How we encourage good behaviour

In an attempt to promote self esteem and good behaviour we will:

1) Inform parents of the school rules… via the Prospectus/Annual Report
2) Encourage strong Home/School links via the Home/School/Child Agreement and parents meetings

3) Use circle time regularly*

4) Use behaviour management strategies in the classroom
5) Have pastoral support activities available with Mrs Draisey for those children who need extra help.

It is important that all members of staff - teaching and non-teaching - know the rules and the rewards and sanctions that are in use.

Authority

Children will be made aware regularly that all staff have the authority to reward and punish. It is important that all staff are seen to have authority - but are also seen to act fairly when implementing the policy.

Rewards and The Golden Book
It is important that good behaviour is recognised and rewarded. Team points can be awarded for good or consistent behaviour. When a child does something ‘extra special’ his/her name is entered into the Golden Book and a blue card is sent home explaining what the child has done. The Golden Book is prominently displayed in the foyer for all visitors to see.  Other strategies are also used by individual classes.
Sanctions

In the event of bad behaviour these sanctions will usually come into effect in this order:

1) Remind the child that a rule has been broken and issue a warning.

2) Remove the child to sit alone in class… or if during lunch/play time remove the child to a special area for a set time e.g. 10 minutes.

3) Remove a team behaviour point - and explain why.

4) Refer to Head or Deputy who will enter the child’s name into the Behaviour Book – noting the date and the offence. If it is a first offence within a month the child will be issued with a yellow card detailing the offence, which then has to be taken home and signed by a parent before being returned to school. 
If it is a second offence within a month another yellow card will go home as before.  If a third offence occurs within a month a red card is issued. This is also taken home for signature and indicates that a lunchtime detention will take place.

If a warning card is issued and not returned to school with a signature the parents concerned will be telephoned to make sure they are aware of the misdemeanour. IF YOU DO NOT RECEIVE A YELLOW OR RED CARD – OR  A PHONE CALL you can rest assured that any other misdemeanour in school has been of a minor nature and has been dealt with.
Bullying or Extreme misbehaviour
In extreme cases of misbehaviour or where a child has misbehaved in a lesson being taught by an outside agency the child may be made to:

1) Apologise to those affected.

2) Take a letter home to parents.

3) Detention - after 24 hours written notice. (Section 5 of the Education Act 1997 gives schools legal backing to detain pupils after a school session on disciplinary grounds.)

4) Undertake an individual pastoral support plan to try to modify behaviour. Other agencies e.g. Social Services may become involved as appropriate.

5) Be excluded from a lesson.

6) Be excluded from school either for a fixed period or permanently.

Exclusions:

· If, after consultation,  a  pupil is at serious risk of exclusion an LA representative will attend a  Pastoral Support Meeting to assist in the reaching of a solution 

· Only the Headteacher has the power to exclude
· The Governing Body will have regard to Circular 10/99 when deciding exclusion matters.
· Fixed period exclusions will only be implemented in response to serious breaches of the school's discipline policy.
· If the exclusion is for a period of over 5 school days it will be considered by the School's Discipline Committee (made up of 3 or 5 members of the Governing Body).
· Work will be set in cases of exclusion lasting for more than one day.
· Exclusions of over 15 school days - school & LEA are responsible for providing a package of full time education.
· Permanent exclusion will only be implemented in response to a very serious breach of policy or if other remedial strategies have been tried and failed.
· From September 1999 the LEA no longer had the power to overturn a Discipline Committee’s decision.
· Responsibility for constituting an appeals panel rests with the LEA

· Full details on exclusions and Social Inclusion: Pupil Support ,  and an LEA booklet of guidance for parents of excluded pupils can be seen in school.

All members of staff are aware of the regulations regarding the use of force by teachers, as set out in DfEE Circular 10/98, relating to section 550A of the Education Act 1996: The Use of Force to Control or Restrain Pupils. Teachers in our school do not hit, push or slap children. Staff only intervene physically to restrain children or to prevent injury to a child, or if a child is in danger of hurting him/herself. The actions that we take are in line with government guidelines on the restraint of children. 
The role of governors

The governing body has the responsibility of setting down these general guidelines on standards of discipline and behaviour, and of reviewing their effectiveness. The governors support the headteacher in carrying out these guidelines.

The headteacher has the day-to-day authority to implement the school behaviour and discipline policy, but governors may give advice to the headteacher about particular disciplinary issues. The headteacher must take this into account when making decisions about matters of behaviour.

It is the responsibility of the governing body to monitor the rate of suspensions and exclusions, and to ensure that the school policy is administered fairly and consistently.

Monitoring

The headteacher monitors the effectiveness of this policy on a regular basis. He also reports to the governing body on the effectiveness of the policy via Head’s Reports (detailing good and bad behaviour) and, if necessary, makes recommendations for further improvements. 

All Cannings Church of England Primary School is committed to working towards race equality, promoting positive approaches to differences and fostering respect for people of all cultural backgrounds. The school values and encourages involvement of people from all sections of the local community. The school is opposed to all forms of racial prejudice and discrimination. Language or behaviour that is racist or potentially damaging to any ethnic or racial group will not be tolerated and will be challenged. The school recognises that the British society is made up of people from many different racial, cultural, religious and linguistic backgrounds. It is important that all pupils are fully prepared to live in such a diverse society. 

· Information about strategies used and circle time can be seen in school.

· This policy can be read in conjunction with the equal opportunities policy, the SEN  and PSHE policies. 
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Date
The Bullying Policy should be read in conjunction with this policy.
