	THE CAREER ENTRY AND

DEVELOPMENT PROFILE



The CEDP helps trainee and newly qualified teachers think about their professional development. It may be used at key points towards the end of initial teacher training and during induction, and become a full professional development record. 
Use of the profile, although non-statutory, supports the continued reflection on teaching and professional development established during initial teaching training (ITT). The profile is based on three transition points: towards the end of ITT, at the start of induction and finally at the end of induction. 

The purposes of the profile are:


· to help newly qualified teachers to make constructive connections between the initial teacher training, induction and later stages of their development as a teacher 

· to focus reflection on achievements and goals in the earliest stages of a newly qualified teacher’s teaching career, and 

· to guide the processes of reflection and collaborative discussion about professional development needs. 

The profile includes interactive elements. Transition points 1, 2 and 3, as well as sample formats for recording  responses, setting objectives and writing action plans, can all be downloaded and used to record responses to the questions posed by the profile. 

This profile is not statutory and schools may prefer NQTs to use the recognised school portfolio format. Either way, encourage NQTs to keep the CEDP or an equivalent record and expect to see this regularly at review meetings to encourage professional dialogue.  
The Career Entry and Development Profile (CEDP) is available as a downloadable package of online materials at http://www.tda.gov.uk/teachers/induction/cedp.aspx 
	PORTFOLIO OF

CONTINUING PROFESSIONAL DEVELOPMENT / CAREER ENTRY AND DEVELOPMENT PROFILE (CEDP)


There is no statutory requirement to maintain a professional development record, but it is certainly now accepted good practice for teachers to produce a portfolio, which contains evidence of ongoing professional development.  For Newly Qualified Teachers, this activity can help crystallize their learning and, therefore, be a very useful development device.  

This portfolio may be based on the Career Entry and Development Profile.
Items for inclusion could include:

The profile / CEDP may also include:

· evidence of progress towards meeting core standards (essential) This might include NQT and mentor’s brief comments on progress made in e.g’s from practice (dated) – continue to add further brief comments throughout the induction period (attach chart)

· a timetable of dates and times for observation, review meetings

· a chart showing ongoing progress towards meeting all 41 Core Standards by the end of the Induction period

· all observation and feedback (a minimum of 6 across the year)

· notes from each observation of the review meetings (a minimum of 6)

· Action Plans (a minimum of six across the year) annotated to show how targets have been met/ developed in subsequent plans

· Notes from al additional meetings

· Assessment forms (1st, 2nd, final and possibly ‘interim’)

· A brief record of how all 10% non-contact time has been used to support meeting the standards

· lesson plans/weekly plans, together with a statement or annotation focusing on what went well and why;

· photographs of pupils engaged in activities; photographs of displays of pupils’ work;

· photocopies of pupils’ work, coupled with feedback comments, possibly followed by the next piece of work in order to demonstrate that the learner is engaging with the feedback/marking;

· schemes of work which have been adapted by the NQT to suit needs;

· notes from observing other people’s lessons;

· summaries of key learning points from courses attended;

· cumulative list of courses attended – useful when compiling CV;

· notes made as a result of school induction programme;

· learning from parents meetings;
· learning log, where one is kept;
· progress towards longer term career goals and aspirations

These are just some initial suggestions, there are many more possibilities.

All NQTs who wish to can seek to gain and bank 30 credits towards their MA at no cost, by completion of a reflective portfolio.

For further details of this opportunity contact mark7.jones@uwe.ac.uk (University of the West of England) or ruth.barrington@bathspa.ac.uk (Bath Spa University)

